RESOLUTION R2016-010

EAST WINDSOR TOWNSHIP
MERCER COUNTY

WHEREAS, as a result of negotiations, the Superior Officers’
Association of the New Jersey State Policemen’s Benevolent Association Local

No. 191 and the Township of East Windsor have reached an agreement on the
terms and conditions of employment; and

WHEREAS, the Township Council has reviewed the attached
Agpreement.

NOW, THEREFORE, BE IT RESOLVED by the Township Council

of the Township of East Windsor, in the County of Mercer, State of New Jersey,
that:

1. The Mayor and Municipal Clerk are hereby authorized and directed
1o execute the attached Agreement between the Township of
East Windsor, County of Mercer, and the Superior Officers’
Association of the New Jersey State Policemen’s Benevolent
Association Local No. 191 effective January 1, 2013 expiring
December 31, 2016.

2. A copy of the said agreement will be available for public inspection
in the Office of the Municipal Clerk.

I hereby certify the foregoing to be a true copy of a Resolution adopted by the
East Windsor Township Council at a meeting held on January 12, 2016.

Gretchen McCarthy
Municipal Clerk




AGREEMENT
Between

TOWNSHIP OF EAST WINDSOR
COUNTY OF MERCER

and

THE SUPERIOR OFFICER’S ASSOCIATION
OF THE
NEW JERSEY STATE POLICEMEN’S
BENEVOLENT ASSOCIATION
LOCAL #191

JANUARY 1, 2013
through
DECEMBER 31, 2016
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AGREEMENT

This Agreement, aentered into this day of December 2015, by and
batweaen the Township of East Windsor, in the County of Mercar, a
Municipal Corporation of the State of New Jarsey, hereinafter referred
to as the "Township”, and the Superior Qfficer‘s Asscciation of the New
Jersey State Policemen’s Benevolent Association, Local #1911, hereinafter
referred to as the “S8.0.A.”, represants the complete and final

understanding on all bargainable issues between the Township and the
Association.



ARTICLE 1
INTERPRETATION & RECOGNITION

A. The Township heraeby recognizes the 5.0.A. as the sole and
excslusive negotiating agent and representative of all the employees in
the bargaining unit as defined immediately below for the purposes of

collective bargaining, on all terms and conditions of employment and
grievances.

B. The bargaining unit, as discussed immediately above, shall
consist of all Lieutenants now employed or hereafter employed, excluding
the Chief of Police, Sergeants, Detectives, Uniformed Patrol Officers,
Animal Control Officers, school crossing guards, dispatchers {radic
officers), and all civilian members of the Department. Probationary

Lieutenants shall be includaed for all benefits as set forth hereafter in
this Agreemeaent.

C. The title "police lieutenant” or “employee” shall be defined
to include the plural as wall as the singular and males and females,
uniformed members and non-uniformed members asaigned to plain clothea.

D. This Agreement shall cover wages, hours of work, fringe
benefits, working conditions, grievance procedures, and all other
related matters, conditions and considerations of employment hereinafter
set forth, and shall ba binding upon the parties hereto, and their
successoxrs, as permitted by law.



ARTICLEJ]
MANAGEMENT RIGHTS

A, Except, and only to the extent, that specific provisions of
the Agreemant provide otherwise, it is hereby mutually agreed that the
Township has and will continue to retain, regardless of the frequency of
exercise, rights to operate and manage its affairs in each and avery
respect. Tha rights reserved to the sole discretion of the Township
shall include, but not be limited to, the right:

1. to determine the organization of the Department;

2. to determine and change the purpose and extent of each
of its constituent units and divisions;

3. to exercise control and discretion over the
organization and efficiency of operations of the
Dapartmant;

4. to set standards for service to be offered to the
public;

5. to direct the employees of tha Department, including
the right to asaign work and overtime;

6. to hire, examine, classify, evaluate, promote, train,

transfer, assign and schedule employees in positions
with the Department;

7. te suspend, demote, discharge, or take other
disciplinary action against employees for proper
cause;

8. to increase, reduce or change, modify or alter the

composition and size of the work force, including the
right te relieve employees from duties because of lack
of work or funds or for other reasons;

9. to determine the location, methods, means, and
personnel by which operations are to be conducted,
including the right to detarmine whether goods or
services are to be made, provided, or purchased;

10. to establish, modify, combine or abolish job positions
or classification;

1t. to change or eliminate existing methods of operation,
equipment or facilities;

12. to establish, implement and maintain an effective
internal security progxam;

13, to create, modify or delets departmental rules and
regulations;

14. to contract or subcontract out work; and to use non-

sworn personnel in any lawful manner.

B. Those inhaerent managerial functions, prerogatives and policy
making rights whether listed above or not which the Township has not
expressly modified or rustricted by a specific provision of this
Agreement are not in any way, directly or indirectly subject to the
grievance and arbitration procedures contained harein. This shall not

limit the parties’ right to a determination concerning contractual or
lagal limits on management’s right.



ARTICLE 11}
COLLECTIVE BARGAINING PROCEDURE

A. Collective bargaining with respect to the righta and duties
of the Township and employses, the resolution of legitimate grievances,
rates of pay, hours of work and other conditions and considerations of
employment shall ba conducted by the duly authorized bargaining agents
of each of the parties in accordance with the provisions of the P.E.R.C,
Act, as amended. Unless otherwise designated, the Mayor of the
Township, the Township Manager, the appointed representative of the
8.0.A. or their designee or designees, shall be the respective
bargaining agents for the parties.

B. Collectiva bargaining meetings shall be held at times and
places mutually convenient at the request of either party. Whenever
members of the bargaining unit (whether agent or designes or designeas)
are mutvally scheduled by the parties hereto to participatae during
working hours in conferencaes, meetings or in negotiations respecting the
Collective Bargaining Agreement, such member, agent, designee oxr
designees will not be assigned to other duties but shall receive their
regular pay.



ARTICLE 1V
NON-DISCRIMINATION

A. The Township and the 5.0.A. agree that there shall be no
discrimination against any employee because of race, creed, color,
religion, sex, national) origin, or political affiliation.

B. Tha Township and the 5.0.A. agree that all police
lieutenants covered under this Agreament have the right without fear of
penalty or reprisal to form, jein, and assist any employee organization
or to refrain from any such activity. Thare shall be nc discrimination
by the Township or the Association against any employee because of the
employee's membership or non-membership or astivity or non-activity in
the Superior Officers' Association.

C. The Township recognizes that employaees have legal rights
during internal investigations and will not interfere with their
attempts to exercise those righta. All legal rights enioyed by citizens

will be obsarved by the Township during criminal investigations
involving employeeas.



ARTICLE V
MUTUAL COOPERATION PLEDGE

A. The $.0.A. hereby covenants and agrees that during the tarm
of this Agreement, neither the Association nor any parson acting in its
behalf, will causa, authorize or support, nor will any of its members
take part in, any atrike (i.e., the concerted failure to report for duty
or willful absence of any employee from his position, or stoppage of
work, or absence in whole or in part from the full, faithful and proper
poerformance of the employee's duties of employment), work stoppage,
slow-down, walk-out or other illegal job action against the Township.

B. The $.0.A. agress that it will make every reasonable effort
to pravent its members from participating in any atrike, work stoppage,
slow-down, or cothar activity aforementioned, and that the 5.0.A. will
publicly diaavow such action and crder all such members who participate
in such activities to cease and desist from same immediately and to
return to work. Nothing herein shall be construed to restrict the

employeas' rights under the First Amendment of the United States
Constitution.

cC. Nothing contained in this Agreemsent shall be construed to
limit or restrict the Township in its right to ssek and obtain such
judicial relief as it may be entitled to have in law or in equity for

injunction or damages, or both, in the event of a breach by the 5.0.A.
or its members.



ARTICLE V1
SICK LEAVE

A {1} All permanent full-time employees coverad by this
Agreement shall be granted sick leave with pay in the amount of one
hundred twaenty (120} hours per year.

{2} Any employea covered by this Agreement hired after
January 1 of any calendar year shall receive sick leave on a prorated
monthly basis for the remainder of that calendar year, and one hundred
twenty (120) hours for each full calendar year thereafter.

B. Any amount of sick leave not used in any calendar year shall
accumulate to the employees’ credit from year to year to be used if and

whan needed for such purpose, with a maximum limit of two thousand
(2000) hours.

C. Sick leave may be taken in the event of perscnal illness or
iliness in the employee's immaediate family or househcld that raguires
attendance by the employee, observance of guarantine, or as a result of
a disabling injury. For purposes of sick leave, immediate family shall
include parent, spouse or child of the employea, or relatives residing

in the employee's household. Sick leave may not be used to extend a
heliday or vacation.

D. Any employee who shall be absent from work for five (5) or
more consecutive working days for sick leave shall be required ta submit
acceptable medical evidence substantiating the illness.

E. In order to receive compensation while absent on zick leave,
an employee shall report his/her absence at least one (1) hour prior to
the start of his/her shift, whera possible, except whare emergent
circumstances prevent the employee from doing 86.

F. Abuse of sick leave shall be cause for disciplinary action.

G. Employees shall be given a written accounting of accumulated
sick leave days on or about February 1 of each year, or as soon
thereafter as practicable.

H. Any employea who leaves work as a result of illness shall be

cradited with actual time worked and charged with sick leave for time
not worked.



ARTICLE VHI
TERMINAL LEAVE

I. A, Upon termination of employment other than by retirement,
under honorable circumstances, an smployes having six (6} years or more
of service, shall be entitled to receive as accumulated hours of sick
leave pay of forty (40%) percent of the employees accumulated hours of
sick leave, up to a maximum of fifteen thousand ($15,000.00) dollars,
computed upon the employee's base ratae of pay at the time of
termination. If termination occurs during the last guarter of any
calendar year and funds are insufficient to provide for payment of all
or part of the accumulated sick leava, then the Township may provide for
payment of the remaining balance of accumulated sick leave for which
funds are insufficient on the first regular payroll date in the
fellowing calendar year.

B. The amount of payment shall be equal to the number of hours
of sick leava an amployee actually has accumulated as of the date of
termination, multiplied by the current hourly pay rate for the employes,

maultiplied by forty (40%) percent up to the maximum dollar number
indicated.

C. “Honorxabla circumstances” shall mean termination other than
for disciplinary reasons, and other than resignation while under
suspension for disciplinary reasons, and shall include the requirement
that an employee give sufficient notice to permit two (2} full working

weeks on the job prior to termination, not including any use of
accumulated sick time.

II. A. Upon “Service Retirement” or upon “Ordinary Disability
Retirement” or upon "Accidental Disability Retirement®, all of which are
defined more specifically by the Police and Fireman'as Retirement System,
an employee shall receive a lump sum payment as supplemental
compensation for esach full hour of earned and unused accumulated hours

of sick leave which is credited to them on the effective date of their
retiremant.

B. The supplemental compansation payment to be paid shall ba
darived by multiplying the employee's regular straight time hourly rate
upon the effective retirement date by fifty (50%) percent of the
employee's number of accumulated hours of sick leave which the employee
has at the time of retirement.

C. All paymenta for accrued and unused hours of sick leave
shall be computed over a ten (10) week period, with the employee
receiving five (5) payments on a biweekly basis. In no event shall the
total payments exceed tha sum of twenty thousand ($20,000.00) dollars
prior to January 1, 2012, and effective January 1, 2012 and thereafter
fiftean thousand ($15,000.00) dollars. Beginning January 1, 2010 for
new employees, the maximum payment shall not exceed the sum of fifteen
thousand {$15,000.00) dollars. If termination occurs during the last
quarter of any calendar year and funds are insufficient to provide for
paymant of all or part of the accumulated sick leave, then the Township
may provide for payment of the remaining balance of accumulated sick

leave for which funds are insufficient on the first regular payroll date
in the following calendar year.



ITI. A. In the event that an employee eslects to defer payment of
accrued hours of sick leave, said employeae must notify the Finance
Director prior to filing for retirement. Each retiree must withdraw all
noney deferred by him/her not later than three (3) years from the date
of their retirement. Thaere shall be a maximum of nine (9) withdrawals.
The Finance Director shall be notified thirty (30) days prior to each
withdrawal. The retiree will ba responsible for payment of taxes on all
money withdrawn from the deferred payment program. A 1099 tax form will

be provided to all retirees who participate in the deferred payment
program._

Iv. A. Any payment due under this article shall be mada tc the
employee's/retiree's estate upon their death.



ARTICLE VIll
BEREAVEMENT LEAVE

A. Each employeae shall ba granted a maximum of five (5) daysa
leave without loss of pay at any one (1) time in the avent of the death
of any membaer of the employee's immediate family.

B. “Immediate family” shall be defined to include the
employea’s spouse, child, parent, brother, sister, father-in-law,
mother-in~law, brother-in-law, sister~in-law, son-in-law, daughter-in-
law, grandparent, or any other relative of the employee living in the
employee's housshold. With the approval of the Township Manager, the

Chief of Police may use discretion in defining immediate family on a
casa-by-case basis.

c. In the event of the death of an employee’s aunt, unclae,
niece nephew, grandparent-in-law, or cousin, an employee, when scheduled
to work, shall be granted one {1) day off with pay, plus two (2)
additional days if needad for travel in excess of 150 miles from home to
the point of destination.

D. In the avent of death of a fellow member (active or retired)
of the East Windsor Township Police Department, the Chief of Police

shall grant an appropriate number of employees sufficient time to attend
thae funaral.

E. After expiration of five {5) days of beresavement, an
employee may request use of accumulated sick leave in order to extend
the bereavement leave period due to extenuating circumstancesa. Such
requests shall be mada to the Chief of Police for good cause, and be
subject to tha approval of the Chief of Police, whe shall not
unreasonably withhold permission.

10



ARTICLE IX
LEAVES OF ABSENCE

A. Other leaves of absence with pay or without pay may be
granted by the Township in accordance with New Jersey and federal laws
including the Family Leave Act N.J.S.A. 34:11B-1 et seg. and the Family
Medical Leave Act, 29 U.S5.C. Section 2601, et seq., as each may be
applicable.

B. Othar leaves of absence with pay or without pay may be
granted by the Township for good reason. Such leave of absence shall not
be unreascnably or arbitrarily denied.

11



ARTICLE X
INSURANCE PROTECTION

A. The Township shall provide the health care and life
insurance protection designated below. The Township shall pay the full
premium for each employee (active or ratired) and, in cases where
appropriate, for family plan coverage. “Retired”, as used in this
Article, refers to an employee who has exercised rights under the tarms
of the New Jarsey Police and Firemen's Retirement System in one of the
following categories and under the following conditions:

1. SERVICE RETIREMENT - provided the employee has worked
for the Township for at least twenty (20) years.

2. SPECIAL RETIREMENT - provided the employee has worked
for the Township for at least twenty (20) years.

3. ACCIDENTAL DISABILITY - ragardiess of length of
service with the Township.

4. ORDINARY DISABILITY - If an employee has bean employed
by the Township for at least fifteen (15) years (without any cradit for
prior service), and that employee retires on an Ordinary Disability
retirement under terms of the Police and Firemen's Retirement System,
that employee may apply to the Township Council for continuation of
health insurance benefits as provided under the terms of Article X. 1f
such an application is mada, the Council shall request a zeport from the
Township Manager on the circumstances of the accident or disability that
led te the amployee's disability retirement, on the employee's work
history and parformance evaluations, on the term of the employae’s
service to the Township, on the projected cost of providing the benefit,
and such factors as the Council or the Manager may deem appropriate to
conduct an evaluation of the request. The Council may, at its sole
discretion, decide whather the benefit shall be extended, and the

decision of the Council shall not be grieved by the employee or the
Association.

B. Effective June 1, 2010, the Township shall offars the
following plans to all permanent employees and eligible depandaents as
well as to eligible retired amployees to the extent provided by the
State Health Benefit Program. Until the new State Health Benefit plan

is offered the Horizon plan in place immediately before June 1, 2010
will apply.

1. State Health Benefit Program NJDirect 10 Plan.

2. A $500.00 per year maximum per family cost to the
employee shall apply.

12



ARTICLE X

INSURANCE PROTECTION -
{continued)
3. Employeas shall contribute 1.5% of base salary towards

premium, commencing May 21, 2010. New Employeaes hired after January 1,
2010 shall pay an additional 0.5% of base salary towards premium for a
total of 2.0% of base salary toward premiuvm. New employees hired after
May 21,2010 shall pay 1.5% of pension towards premium upeon raetirement.

4. Prescription Plan: State Health Benefit Program
Employee Prescription Drug Plan with co-pays as follows: §3.00 generic,

5$10.00 brand name, $5.00/$15.00 Mail Order (90 day supply) and NdDirect
Prescription Plan for new ratireas.

5. Vision coverage: Upon presentation of paid
receipt(s), an employee shall be reimbursed up to a maximum of one
hundred ($100.00) dollars per year for the employea's aye examination
and/or prescription glasses or contact lenses to the extent not covered
under the State Health Benefit Program NoDirect 10 Plan.

6. The Township shall continue to pay the entire cost of
a twenty-thousand (520,000) dollar life insurance policy on each
employee. Said policy will contain the same basic payment and indemnity
provisions as have been provided in past policies for said employees.

7. The Township shall pay fifty (50%) pexcent of the
monthly premium of dental care insurance for each ampleyee {and for
his/her family, where appropriate)} for the life of this Agreement. The
aforesaid menthly payment shall be paid by the Township to a dental care
program selected by the Township in accordance with the payment achedule
so designated by the master pelicy and provisions of said progranm.

C. Any officer may waive group health baenefits in accordance
with East Windsor Personnel Policy V-9 effective Octcber 1, 2005 and

amendment thereto adopted pursuant to N.J.S.A. 40A:10-17.1 and Chapter
2, P.L. 2010.

D. Employees must advisa the Finance Department of any changas
in paersonal and family status that affect their coverage, e.g., from
family to parent/child; from husband/wife to family; from single to
husband/wife, atc. This notification must ba made within thirty (30)
days of the change in status and any necessary paparwork required by the
insurance company nust be completed and submitted as outlined in the
actual insurance policies issued by the carriers.

E. In the event of a cafetaria plan being established,
empluyees shall have the option to purchasa short and/or long-term
disability benefits, pay for their share of dental coverage, and
purchase other coverage using pre-tax dollars.

13



ARTICLE X1
EMPLOYEE FACILITIES, EQUIPMENT & UNIFORMS

A, Al)l employeas, where applicable, shall be provided with the
appropriate equipment and uniforms necessary to do a high gquality of
work.

14



ARTICLE X11
GRIEVANCE PROCEDURES

A, The purpcse of this procedure is to secure at the lowaest
posgible level an squitable solution to the problems which may arise
affecting the terms and conditions of amployment under this Agreement.

B. Nothing herein shall be construed as limiting the right of
any employee having a grievance to discuss the mattaer informally with
any appropriate member of the Departmant.

C. 1. The term “grievance” as used herein means an appeal by
an individual and/or the S.0.A. on behalf of an individual employee or
group of amployees, from the interpretation, application or vielation of
policies, agreements, and administrative decisions affecting them.

2. No grievance may proceed beyond Staep Three herein
unless it constitutes a controversy arising over the interpretation,
application or alleged violation of the terms and conditions of this
Aqgreement. Disputes concerning terms and conditions of employment
controlled by statute or administrative regulation, incorporated by
reference in this Agreement, either expressly or by operation of law,
shall not processad beyond Step Three herein. The issue of whether a

dispute comes under those categories cited in sentence two shall be
arbitrable.

D. The following constitutes the scle and exclusive method for
resolving grievances between the parties covered by this Agreement, and
shall be followad in its entirety unless any Stap is waived by mutual
consent:

Step One: The 5.0.A., or the aggrieved, shall institute
action under the provisions hereof within ten (10) calendar days after
the event giving rise to the grievance has ocourred, and an earnest
effort shall be made to settle the differences between the aggrieved
enployese and the immediate supervisor for the purpose of resolving the
nattaer informally. Failure to act within said ten {(10) calendar days
shall be deemed to constitute an abandonment of the grievance.

Step Two: If no agreaement can be reachaed orally within
five (5) calendar days of the initial discussion with the immediate
supervisor, the aggrieved or the S5.0.A. may presant the grievance in
writing within ten (10) business days thereof to the Chief of Police or
hies designated representative. The written grievance at this Step shall
contain the relevant facts, the applicable Section of the Contract
allegedly violated, and the remedy rugquested by the grievant. The Chief
of Police or his designated representative will answer the grievance in

writing within ten (10) business days of receipt of the written
grievance.

15



GRIEVANCE PROCEDURES

{continuad)

Step Three: If the 5.0.A. wishes to appeal the decision of
the Chief of Police, such appeal shall be presented in writing to the
Township Manager within ten (10) business days thereafter. This
presentation shall include copies of all previous correspondenca
relating to the matter in dispute. The Township Manager shall respond,

in writing, to the grievance within fifteen (15) calendar days of the
submission.

Step Four: If the grievance is not settled through Steps
One, Two and Three, either party shall have the right to submit the
dispute to arbitration pursuant to the Rules and Regulations of the
Public Employment Relations Commission. The costs for the services of
ARTICLE XII the arbitrator shall be borne egually by the Township and
the Association. Any other expenses, including, but not limitéd to, the
presentation of witnesses, shall be paid by the parties incurring same.

E. The arbitrator shall not have the authority to add to,
modify, detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto. The decision of the
arbitrator shall be final and binding.

F. Upon prior notice to and authorization of the Chief of
Police, the dasignated S.0.A. reprasentatives shall ba permitted as
menbers of the Grievance Committee to confer with employeas and the
Township on specific grievances in accordance with the grievance
procedure set forth herein during work hours of employeas, without loss
of pay, provided the conduct of said busineas does not diminish the
effactiveneas of the Township of East Windsor Police Department or
require the recall of off-duty employees.

G. The timae limits expressed herein shall be strietly adherad
to. If any grievance has not been initiated within the time limits
specified, then the grievance shall be deamed to have been abandoned.
1f any grievance is not processed to the next succeeding Step in the
grievance procedure within the time limits prascribaed thereunder, then
tha digposition of the grievance at the last preceding Step shall be
deamed to be conclusive. If a decision is not rendered within the time
limits prescribed for dacision at any Step in the grievance procedure,
then the grievance shall be deemed to have been danied. Nothing hereaein
shall prevent the parties from mutually agreeing to extend or contract

the time limits for processing the grievance at any Step in the
grievance procedure.

H. No settlement of a griavance shall contravene the provisions
of this Agreeuwent.

I. A grievance may be brought under this procedure by the
S.0.A. as a class grievance. A class grievance shall be submitted
directly to the Chief of Police at Step Two of this procadure.

16



ARTICLE XilI
HOLIDAYS AND HOLIDAY PAY

A. All employeas covered by this agreement shall receive ona-hundred
twenty (120) hours of holiday pay at their regular hourly rate to be
included in the employee’s annual base pay. This holiday pay will be
paid as part of the employeae’s ragular bi-weekly base pay and will be
equally distributed over the twenty-six (26) annual pay periods. This
amount shall ba included as creditable compensation for purposes of the
Police and Firemen’'s Retirement Systaem. Appropriate deductions,
including those for pension, shall be taken from thia amocunt. These one-
hundred twenty (120) hours of pay shall be in liau of other compensation
and tima off for any holidays each year.

B. This one-hundred twenty (120) hours of holiday pay will be
paid on a prorated hourly basis. Upon termination of employnent an
employee will not be required to repay any portion of the holiday pay

and has no claim to additional holiday compensation based upon their
date of termination.

17



ARTICLE XIV
PERSONAL DAYS

A, Effactive January 1, 2011, all employees covered by this
agreement shall be entitled to thirty-two (32) hours of personal time to
be usaed in case of an emergency or other parsonal leave, each year.
Application for the use of personal time off shall be made to the Chief
of Police or his designee, at least seventy-two (72) hours in advance of
the regqueated time off. In the event of an emergency, whare it is not
possible to provide the sevanty-two (72) hour notice, the employee shall
contact the Chief of Police or his deaignee and explain the emargent
circumatances for the time off. It shall be the dacision of the Chief of
Police or his designee to grant or deny emergency personal leave. The
decision of the Chief of Police or his designee to grant or deny a

request may be based on whether the request will generate overtime or
other extra non—-regular costs.

B. Each employee covered under this agreement shall have the
option to cash in at straight time or convert to vacation time up to
twelve {12) hours of unused personal time in a given year. An cfficer
desiring to exercise this option must provide written notice to the
Township no later than November 15% of that year making this request
and specifying whether the tima will be taken as pay or usaed/converted
to vacation time. Effective January 1, 2011, the option to cash in will

no longer be available and unused personal time may be converted to
vacation time only.
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ARTICLE XV
VACATION AND VACATION PAY

A. 1. All employees shall be aentitled toc the following hours
of paid vacation for the calendar year:

a. All employeas shall be entitled to ninety-six

(96) hours of paid vacation based upon the work-week schedule in affact
on January 1, 1996.

b. Employeas employed by the Township for sixty
{(60) months or more, but less than one hundred nine (109%) months, shall
be entitled tc one hundred thirty-six

{136) hours paid vacation for such employees.

c. Enployees employed by the Township for one
hundraed nine (109) months or more, but less than one hundred sixty-nine
{169) months, shall be entitlaed to one hundred seventy-six (176) hours
of paid vacation for such employees.

d. Employees employed by the Township for one
hundred sixty-nine (169} months or more, but less than two hundred
twenty-nine {229} months shall be entitled to two hundred sixteen (216)
hours of paid vacation for such employees.

e. Enployees employed by the Township for two
hundred twenty-nine (229) months or more, but less than two hundred

eighty-nine (289) months, shall be entitled to two hundred thirty-two
(232) hours of paid vacation for such employeas.

f. Employees employed by the Township for two
hundred eighty-nine (289) months or more shall be entitled to two
hundred forty-eight (248) hours of paid vacation for such employees.

g. Employees whose anniversary date falls in
January, February or March ahall be entitled to the entire vacation
hours as listed in subparagraphs b, ¢, d, & and £f; aemployees whose
anniversary date falls after the above listed months shall be antitled
to a pro- rata basis based upon using the annual allotment of hours,
dividing the hours by twelve (12) and then crediting the number of hours
per month to the employee's vacation baenefit amount.

2. Employees who terminate service will be paid
accumulated vacation benefits on the last day of employment prorated to
date of termination. If termination occurs during the last quarter of
any calendar year and funds are insufficient to provide for payment of
all or part of the accumulated vacation leave, then the Township may
provide for payment of the remaining balance of accumulated vacation

leave for which funds are insufficient on the first regular payroll date
in the following calendar year.
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ARTICLE XV

VACATION AND VACATION PAY
{continued)

3. The above listed vacation periods and benefits are
determinad and calculataed in recognition of the regular work week

establishad pursuvant to the terms hereinbefore smaet forth in this
Agreement .

4. Employees shall be allowaed to carry over up to two
hundred twenty (220) vacation hours from one calendar year to the next.

B. 1. It is hereby recognizad that the scheduling of
vacation periods is a management prerogative. In accordance with such
recognition, vacation periods shall be taken in work-week blocks (as
much as that is possible) and approved by the Chief of Police in
accordance with his decision to maintain efficiency and the smooth
operation of the Department. Nevertheless, individual exceptions may be
made to such “block” vacation periods upon the application to and
approval by the Chief of Polica.

2, I1f a conflict should arise with respect to the
scheduling of vacation periods among the various employees, such matters

shall be resolved on the basis of Beniority with the consent of the
Chiaef of Polica.

C. 1. Tha amount of vacaticon pay to be recaived by an
employee in accordance with the benefits noted herein shall be
determined by the per diem salary of the employee at the time tha
vacation benefits are utilized. (Such per diem salary shall not include
any other monetary banafits, but shall be calculated on the salary
schedule of such employee at that time.)}

2. Vacation pay may be paid tco the employee at their
option in advance of their declared vacation period pursuant to the
procedures set forth in the Township Personnel Coda.

3. I1f an emplioyee should die without utilizing the
vacation benefits to which thay would have been fully entitled, the

enployee's estate shall receive the vacation pay amounts raprasenting
such uwnused banafits.

D. Employees terminating their employment with the Township or
having their employment with the Township terminated by the Township
shall be entitled to be paid for all vaeation days accrued on the
established pro-rata monthly basis. If termination occurs during the
last quarter of any calendar year and funds are insufficient to provide
for payment of all or part of the accumulated vacation leavae, then the
Township may provide for payment of the remaining balance of accumulated
vacation leave for which funds are insufficient on the firat regulaxr
payroll date in the following calendar year.
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ARTICLE XV1

RATES OF PAY

A. Effective January 01, 2013, the rate of pay for all
bargaining unit amployees shall be as follows:
CLASSIFICATION RATE HOURLY
Lieutenant $128,158.13 §61.61

B. Effective January 01, 2014, the rate of pay for all
bargaining unit employeas shall be as follows:
CLASSIFICATION RATE HOURLY
Lieutenant $128,760.11 8562.38

C. Effective Janvary 01, 2015, the rate of pay for all
bargaining unit employeas shall be as follows:
CLASSIFICATION RATE HOURLY
Lisutenant 5131,382.11 $63.16

D. Effactive January 01, 2016, the rate of pay for all
bargaining unit employees shall ba as follows:
CLASSIFICATION RATE HOURLY
Lieutenant $133,024.38 $63.95

(Note: These rates include compensation under Article XIX, Section D.})
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ARTICLE XV}
EDUCATION INCENTIVE

A. In addition to cther compensation provided for in this
agreement, employees who have earned collage craedits, leading to a
degrea, shall receive additional compensation in accordance with the
sBchedule below. All current employeas may continue to pursue a degree
and qualify for the balow listed incentives.

1. Employees who have earned an Associate Degrea or at
least sixty (60) credits, in a Bachelor of Science or Bachelor of Arxts
program, shall receive additional compensation in the sum of saven
hundred ($700.00) dollars, aa a one time payment, after completion of at
least two (2) years cf service.

2. Employees who have earnad a Bachelor of Arts Degree or
a Bachalor of Science Dagree shall receive as additional compensation
the sum of nine hundred fifty ($950.08), as a one time payment, after
completion of four (4) years of sarvica.

3. Employees who have earned a Master's Degree shall
recaive as additional compensation the sum of one thousand two hundred

($1,200.00), as a one time payment, after completion of six (6) years of
service.

4. Employees who have earnaed a Doctorate Degrae shall
receive as additional compensation the sum of one thousand four hundred

fifty ($1,450.00), as a one time payment, after completion of eight (8)
years of service.

5. All degrees from accredited colleges or universities
are aligible for compensation.

B. Such payment shall be non-accumulative. An employee who has
previously raeceived an incentive payment from the Township that is equal
to the payments provided for by this agreement shall receive no
additional payment. Anyone wishing to obtain a payment in a particular
yaar must give notice to the finance office during the fiscal year
preceding that in which they wish to receive paymant. This payment shall
only be made to an officer who earns a degree while as a membar of the
East Windsor Township Police Department. This payment shall not be made
towards degrees held by an officer at the time that he/ehe bacomes a
police officer in East Windsor Township.

C. The Township shall reimburse the employee for tuition costs
reasonably related to any college matriculated level degree program in
police science, criminal justice, public administration, business
administration, accounting, socciclogy, psychology or any other career
ralated field. The tuition cost shall be the amount actually paid by the
officer for the tuition for the said courses, but the reimbursement per
cradit hour shall not exceed the rate per credit hour charged by Rutgers
Collage, of Rutgers, the State University. In calendar year 2012 and
thereaftaer, there shall be a maximum of gix (6) credit hours, per

samaster, reimbursed with an annual maximum of eightean (1B) cradit
hours.

1. The employee must have bean an employea of the
Township for at least two (2) years.
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2. Notification to attend the program must be made in
writing to the Chief of Polica. Such notification shall contain the
estimated cost of the program, per semester, and certification that the
course of study leads to a degreea.

ARTICLE XVII

3. For reimbursement of the cost of any course, the
employes must complete the course with a grade of “C” or better, ox
satisfactorily complete the course if the course is ungraded,

4. Raeimbursement of costs shall be made within sixty {60}
days upon proof of completion as required in paragraph 3.

D. The Township finance office shall insure that non-taxable

reinbursement paymaents made to employees shall be clearly delineated so
as to avoid unnecessary payment of taxes by the employea.
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ARTICLE XVill
LONGEVITY

A, The parties hereto recognize the policy of duly compensating
those employees who have served the Township over a lengthy period of
years. Such policy recegnizing such longevity shall continue in
accordance with the following schedule for the term of this Agreement.

YEAR 2013, 2014, 2015 AND 2016

Months of Sarvice Longevity Compensation

Comxence - Complete In Addition to Salary
60 108 4.5% of bane salary.
109 168 5.5% of basae salary.
168 228 6.5% of base salary.
229 288 7.5% of base salary.
289 over B8.0% of base salary.
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ARTICLE XVill

LONGEVITY
{continued)

New Employaees hired after Janunary 1, 2010 shall have a new longevity
achedule as follows:

Months of Service Longavity Compensation

Commence - Complete In addition to Salary

109 168 1.5% of base salary for Year 2013-2016

i69 228 2.5% of base salary for Year 2013-2016

229 288 3.5% of base salary for Year 2013-2016

289 over 4.0% of base salary for Year 2013-2016
B. 1.

All employess shall ba entitled to longevity
compensation on the basis of length of service to the Township.

2. Longevity compensation shall be added to the
employee's base compensation to attain the employee's hourly rate of pay

which is to be paid in accordance with the balance of the provisions of
this Agreamant.
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ARTICLE XIX
STANDBY COMPENSATION

A. All members of the 5.0.A. are subject to "standby duty”" on
an equitable rotating basis. "Standby” shall be defined as the time
when an employae remains subject to a call or re-call to duty and is
mandated to remain at home or within a geographical area, which area
shall have been designated and approved by the Chiaf of Police. On non-
holiday weekends standby shall commence at 5:00 p.m. on the Friday of
tha weekend and conclude at 9:00 a.m. on the Monday following the close
of the weekend. 1If a designated Holiday falls on a Friday of the
standby weekand then the standby shall commence at 5:00 p.m. on the
Thursday prior to the weekend and shall conclude at 9:00 a.m. on the
Monday following the weekend. If a designated Holiday falls on a Monday
of the standby waekend then the standby shall commence at 5:00 p.m. on

the Friday of the weakend and conclude at 9:00 a.m. on the Tuesday
following the weaekend,

B. Mambers of the S§.0.A. shall submit a yearly schedule of each
of its members Standby (Duty) Weekends prior to the first weekend in
January of each year, subject to the approval of the Chiaef of Police.
Changes in the standby schedule and rotation shall be permissible upon
approval of the Chief of Police.

C. Compensation
1. Standby pay for all Lieutanants shall be paid
aceording to the following schedule:
YEAR RATE HOURLY
2013-2016 $5,940.94 $ 2.86

D. Each employee covered by this Agreement shall receive an
additional $93.59 per month that will be included in and is reflected in
the employes’s base pay as listed undaer Article XV, Rates of Pay. On-
call assignments shall be as directed by the Chief of Police or his

designee. To the extent poassible on-call assignments will be assigned on
an equitable basis.

E. Standby compensation shall be added to the employee’'s basa
hourly rate of pay for pensicnable purposes and shall be paid in
accordance with the balance of the provisions of this agreement.
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ARTICLE XX
EXTRA DUTY

A, “"Extra duty” shall be defined as the performance of services
of a nature not normally provided by the Township or services in the
nature of private police duty by the employees during their off-duty
hours, at the direction of, and under the supervision of, the Chief of
Palice. It is understood that any period of time which shall be worked
in connection with an extra duty assignment as defined by this Article
shall not bae considered or calculated in connection with any of the
provisions of the Federal Wage and Hour Law.

B. When performing “extra duty” assignments, all employees
shall be coverad by the Township’'s Worker’s Compensation Insurance, and
all of the benefits as set forth in Article X.

cC. With the respect toc the concept of “extra duty”,
arrangements shall ba made by the Township with the wvarious employers
and their workmen’s compensation carrier to provide coverage for
employees who work thuese “extra duty” assignments, as long as thesae
duties are previously cleared by the Office of the Chiaf of Police.

D. 1. Effective January 01, 2008 an employee assigned to
work “extra duty” shall be compensated at the rate of one and one-half
(1 1/2 ) times the employee’s regular rate of pay for each hour or part
actually worked, with a minimum of two (2) hours compensation per
assignmant. Rates for 2006 and 2007 shall remain at $45.00 per hour.

2, For “extra duty” work outside of East Windsor
Township, approved by the Township, at the rate being paid to any other
police officers assigned to the duty for each hour or part actually
workad, with a minimum of two (2) hours compensation per assignment.

3. It is recognized that the Township may bill the
recipient of such services for an amount in addition to the hourly rate
set forth immediataly above, for administrative costs, overhead and out-
of-pocket expenses connected with providing such services.

4. Compansaticn for “extra duty” assignments shall be
paid to the employee on the pay date immediately following the

Township’s receipt of the compensation from the vendor for providing
such sarvices.

E. “Extra duty” assignments to employees shall be made by the
Chief of Police on the basis of scheduling and with reasonable notice of

such assignment to eaid employes. An employee shall have the right to
decline to work such “extra duty” assigmnments.
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ARTICLE XXI1
CLOTHING AND SHOE MAINTENANCE

A. 1. Each employee covered undar this collective bargaining
agreement shall receive a clothing and shoe maintenance allowance of
$1,386.00 for 2013, 2014, 2015 and 2016,

B. The stipend allocated for clothing and shoe maintenance
shall ba distributed to each employee during the month of January.

C. 1. Employees shall be reimbursed by the Township for
civilian clothing and any personal equipment, including but not limited
to glasses, contact lenses, flashlights, watches, damaged or lost within
the line of duty at tha replacement or repair cost not to exceed
$250.00.

2. If the Township requires an employee to purchase his
own ballistic body armor, and said ballistic body armor is approved by
the Chiaef of Police or his designes for use on duty, the Township shall

reimburse the employee for damage or loss within the line of duty at the
replacement or repair cost.

3. The replacement or repair shall be made by said
employee and he shall ba reimbursed by the Township within forty-five
{45) days of the submission of a voucher to the Finance Office.

b. If an employee terminates employment with the Township
baetween annual payments of the clothing and shoe maintenance allowance,
othar than by retirement, a pro-rated share of the payment last mada
will be deducted from that employee's payment of termination pay and
benefits. Retirement shall mean any form of ratirement recognized by
the N.J. Police and Firemen's Retirement Fund, except deferred
retirement and non-service connected disability retirement.
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ARTICLE XXTI
PLAIN CLOTHES ALLOWANCE

A, Each 5.0.A. member assigned as a Division Commander shall
receive a purchasing allowanca for plain clothes, which shall be in
addition to the regular clothing and shoe maintenance allowance as forth
in Article XXI of this agreement. Such payments shall be made once a
year, during the month of November.

B. 1.

Each employee assigned as a Division Commander shall receive a
purchasing allowance of $84.73 per month for 2013, 2014, 2015 and 2016,
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ARTICLE XX1I1
SICK LEAVE BUY BACK

A, Employees having accumulated esighty (80) houra or more of
their one hundred and twenty (120) hours of sick leave credited for that
year will have the option to be paid for all of, or part of, the eighty
(80) hoursa, at the esmployees regular straight time hourly rate. The
below schedules will be usad to calculate aeligibility for 2015 and 2016
of this agreement. To qualify, the employee must have a minimum of two
hundraed (200) hours of accrued sick leave in the employee's carry over.
Any of the houre that the employee is not paid for shall ba placed in
thae employee's sick leave carry over, up to a maximum of two thousand
(2000) hours. Any employee wishing to exercise this sick leave option
must notify the Chief of Police, in writing, prior to December lst of
the year in which the requirements have been met. Any decision to
exercise this option after Decambaer 1st of the calendar year in which
the requirements have been met, shall not be recognized. Upon approval
of tha Chief of Police payment for said option shall be made in the
first pay period in the month of January of the following year. Approval
for payment shall not be unreasonably denied.

2015:

Sick Leave Used: Maximum # of Eligible Hours:

0-16 80
17-24 60
25-40 40
2016:

Sick Leave Used: Maximum # of Eligible Hours:

0-16 60
1724 40
B. Employees qualify for the sick leave buy back option if not

more than the spacified maximum number of eligible hours are used in the

qualifying year. Requirements and payment would continue as atated in
paragraph A of this article.

C. Any enmployee who attains a perfect attendance record in any
calendar year will receive six hundred and fifty ($650.00) dollars
awarded in a lump sum payment, during the first pay period of Januvary of
the following year. Tha attendance record will be considaraed perfect if
the only absences are due to injury or disability incurred while on
duty, vacation, holidays, personal days and bereavement days.

D. 8Sections A and B, Sick Leave Buy Back, shall not apply to any
new employees hired after January 1, 2010.

E. At the conclusion of this Agreement, and prior to a successor
Agreemant, the 2015 “*S8ick Leave Used” and “Maximum # of Eligible Houra”
achedule will be used to calculate the benafits provided under Article
XXIIX, Sick Leave Buy Back.
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ARTICLE XXIV
FUNERAL EXPENSES

A. In the event that an employee is killed in the line of
duty, or dies from injuries sustained while in the performance of his
legally authorized and sworn duty, the Township shall immediately pay
the sum of three thousand five hundred (53,500.00) dollars toward the
funeral and connected expenses to his/her beneficiary and/or estate,
ragardless of amounts paid from other collateral sources.
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ARTICLE XXV
WORK WEEK AND PROCEDURES

A. The work week for all amployees covered by this Agreement
shall consist of not more than forty (40) hours as per a forty (40) hour
working schedule or on an annualized basis.

B. The preparation of the work schedule and the aasignment of
employees to such schedules is recognized as the prercgative of the
Township. Navertheless, it is agresd that the Township shall give an
employee seventy-two (72) hours notice of any change in their ragular

work shift, and shall state to the employae the reasons necessitating
such change.
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ARTICLE XXV}
FALSE ARREST INSURANCE

A, Effactive as of the date of the execution of this Agreemant,
the Township shall purchase and maintain insurance coverage on behalf of
each employea against any expenses incurred in any proceeding against
such employee arising out of or incidental to the performance of his
duties as a member of the Police Department of East Windsor. Such
insurance covarage shall include indemnification against any
compansatory damages awarded to any person in any such proceeding
against such employee. Additionally, the Township shall indemnify said
employase for all costs and awards of compensatory damages beyond the
coverage limitations of said insurance.
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ARTICLE XXVI1
DUES DEDUCTION AND AGENCY SHOP

A. The Township agrees to deduct from the salaries of its
employees, subject to this Agraement, dues for the Association. Such
deductions shall be made in compliance with N.J.S5.A. {(R.S.) 52:14-15.
9a¢, as amended,

B. A check-off shall commence for each employea who signs a
properly dated authorization card, supplied by the Superior Officers’
Association and verified by the Township Treasurar, during the month
following the filing of such card with the Township.

C. if during the life of this Agreement thera shall be any
change in the rate of membership dues, the Superior Officers’
Association shall furnish the Township written notice thirty (30) days
prior to the effective datae of such change and shall furnish to the
Township an official notification on the lettarhead of the Superior
Officaer's Association and signed by the President of the Association
advising of such change in the rate of membership dues.

D. For all new members, the Superior Officers' Association will
provide the necessary “check-off authorization” foxm, and the Superior
Officers' Association will secure the signatures of its members on the
forms and deliver the signed forms to the Township Clerk.

E. Any such written authorization may be withdrawn at any time
by the filing of notice of such withdrawal with the Township Clerk. The
filing of notice of withdrawal shall be effective to halt deductions in
accordance with N.J.8.A. 52:14-15.9e, as amended.

F. Tha Township agrees to deduct the fair share fee from the
earnings of those employees who elect not to become members of the
Aspociation and transmit the fee to the majority representative.

G. The deduction shall commaence for esach employee who elects
not to become a maember of the Superior Officers' Association during the
month following written notice from the Superior Officers’' Association
of the amount of the fair share assessment. A copy of the written notice
of the amount of the fair share assessment must also be furnished to the
New Jersey Public Employment Relations Commission.

H. The fair share fee for sarvices rendered by the Buperior
Officers®' Association shall be in an amount aqual to the regular
masbership dues, initiation feas and assessments of the Suparior
Officers' Association, less the cost of benefits financed through the
dues and available only to members of the Superior Officers’
Aspociation, but in no event shall the fee exceed eighty-five (85%)
parcent of the regular membership dues, feas and assassments.

34



ARTICLE XXVI1
DUES DEDUCTION AND AGENCY SHOP
{Continuad)

I. The sum representing the fair share fee shall not reflect
the costs of financial support of political causes or candidates, except
to the extent that it is necessary for thae Superior Officers’
Association to engage in lobbying activity designed to foster its policy
goals in collective negotiations and contract administration, and to
sacura for the employeas it represents advances in wager, hours and
other conditions of employment which ordinarily cannot be secured
through collective nagotiations with the Township.

J. The Superior Officers' Association shall indemnify and save
the Township harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of action
taken by tha Township in reliance upon salary deduction authorization
cards or the fair share assessment information as furnished by the
Superior Officers' Association te the Township, or in reliance upon the
official notification on the letterhead of the Superior Officers’
Association and signed by a representative of the Superior Officers’
Association advising of such changed deductions.
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ARTICLE XXVIII
BULLETIN BOARDS

A, The Township shall paermit the Superior Officers' Association
to have its own bulletin board located in the Police Headquarters fox
the posting of notices concerning its' business and activities. All such
notices which shall be placed on said bulletin board shall be signed by
the Association’s representative or other authorized officer of the
Superior Officers' Association.
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ARTICLE XXIX
MUTUAL RECOGNITION OF EXISTING OBLIGATIONS & CONDITIONS

A. Except as this Agreement shall otherwise provide, all terms
and conditicons of employment applicable on the signing of this Agreemaent
to employees coverad by this Agreement as established by the Township's
Chartar, Ordinanca, and Rules and Regulations of the Police Department
of the Township in force on said date shall continue to be so applicable
during the term of this Agreement. Unless otherwise provided in this
Agreement, nothing contained herein shall be interpreted and/or applied
so as to eliminate, reduce or otherwise detract from any employeae's
benefits aexisting prior to its effactive date, and accordingly, such
employee's benefita shall be continued.
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ARTICLE XXX
SENIORITY

A. For the purposes of determining the amount of vacation and
longevity payments due an employee covared under this Agreement,
seniority shall include employment with the Township plus previous full-
time continuous employment in law enforcement related duties within the
State of New Jersey. For all other purposaes, seniority shall mean time
of employment with the Township without regard to prior sexvice.
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ARTICLE XXXI
TRAVEL EXPENSES

A. An employee subject to the terms of this Agresment,
traveling on cfficial business under authority of the Chief of Police,
shall be entitled to usa of a Township vehicle, if one is available. If
no Township vehicle is available, the Chief of Police may approve use of
the employee's personal vwehicle, with reimbursement to the employee at
the current Internal Ravenue Service mileage rate. An employee will be

reimbursed for the coats of tolls and parking incurred while on approved
official businesas.
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ARTICLE XXXI1
PERSONNEL FILES

A. A personnel file shall be established and maintained for
each employse covered by this Agreemant. Such files are coenfidential
recoxds, and shall be maintained in the Office of the Chiaef of Police,
and may be used for evaluation purposes.

B. Upon advance notice and at reasonable timas, any member of
the Police Department may at any time review his personnal file.
However, this appointment for review must be made through the Chief of
Police or his designated representative.

cC. Whenever a written complaint concerning an employee or his
actions is to be placed in his personnel file, a copy shall be made
available to him, and he shall be given the opportunity to rebut it if
he so desires, and he shall be permitted to place said rebuttal in his
file. When the employeae is given a copy of the complaint, the
identification of the complainant shall be axcised. Howevar, if any
disciplinary action is taken based upon any complaint, then the employeae
shall be furnished with all details of the complaint, including the
identity of the complainant. Complaints will be deemed removad after one
{1) year for disciplinary purposes, but will be deemed retained sclely
for penalty evaluation purposes. In the event of unsubstantiated
complaints, the complaint will not go into the perscnnel file. Any
dispute arising out of this decision is grievablae.

b. All perscnnel files will be carefully maintained and
safeguarded permanently, and nothing placed in any files shall be
removed therefrom. Removal of any material from a parsonnel file by any
membar of the Force shall subject that member to appropriate
disciplinary action.
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ARTICLE XXXIV
WORKING OUT OF RANK

A. A Lieutenant assignad to duties normally assigned to his

superior shall be paid at the superior’'s rate of pay for each and every
hour so worked with no necessity to accumulate any number of hours
before being paid at the higher rata. Such assignment shall be made by

tha Chief of Police or his designee.
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ARTICLE XXXV
INJURY LEAVE

A. 1. In the event an employee becomes disabled by reason of
work-related injury or illness and is unable to perform his duties,
then, in addition to any sick leave benefits otherwise provided fox
hersein, he may be entitled to full pay for a pericd of up to one (1)
yeaxr, provided all conditions of this Section A are met.

2. Whan an aemployee requests injury leave, he or she
shall be placed on “conditional injury leave” until a determination of
whather or not an injury or illness is work related and the employee is
entitled to injury leave is initially made by the Township's Workers'
Compensation carrier, with the final determination, if nacessary, to be
made by the Workers' Compensation Bureau or Court. When and if it is
finally determined that the injury or illness is not work related and
that the employee is not entitled to job injury compensation, the
employee shall be denied injury leave and shall have all time off
charged against his or her accumulated sick time and, necessary, against
any other accumulated leave time. If the employee doaes not have enough
accunmulated time off, he or she shall be advanced sick time to cover the
absence. If the employee leaves the employ of the Township prior to
reimbursing the Township for such advanced time, the employee shall be
required to reimburse the Township of such advanced time.

3. When an employee is granted either “conditional injury
laave” or “injury leave”, the Township's sole obligation shall be to pay
the employee the differance between his/her regular pay and any
compensation, disability or his/her payment received from other sources
provided by the Township. At the Township's option, the employes shall
either surrendar and deliver any comnpensation, disability or other
payments to the Township and receive his or her entire salary payment,
or the Township shall pay the diffarence.

B. Any employea who is injured, whether slight or severe, while
working, must make an immediate report prior to the end of the shift
tharaof to the immediate supervisor. Failure to so raeport said injury

may result in the failure of the employee to receive compensation under
this Article.

cC. The employee shall be required to present evidence by a
certificate of a physician designated by the Insurance carrier that he

is unable to work, and the Township may reasonably require the employee
to prasent such certificate from time to time.

b. If the Township does not accept the cartificate of the
phbysician designated by the Insurance carrier, the Township shall have
the right, at its own cost, to reguire the employeae to obtain a physical

examination and certification of fitness by a physician appointed by the
Township.
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ARTICLE XXXV
INJURY LEAVE

{continuead)

E. In the event the Township‘'a physician certifies the employee
fit to return to duty, injuxy leave benefits grantad under this Article
shall ba terminated. However, if the employee disputes the determination
of the Township physician, then the Township and the employee shall
mutually agree upon a third physician, who shall then examine the
arployaee. The cost of the third physician shall be borne esqually by the
Township and the employee. The determination of the third physician as
to the employee's fitness to return to duty shall be final and binding
uponn the parties. In the aevent the third physician also certifies theae

employee fit to return to duty, injury leave benefits granted under this
Articla shall be terminated.
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ARTICLE XXXVI
BILL OF RIGHTS

In order to safeguard fundamental rights for law enforcement
officers employed by the Township of East Windsor, it is agreed that:

1. Except when on duty or acting in his official capacity as a
law enforcement officer, no law enforcament officer shall be prohibited
from engaging in political activity, provided his poaition as a law
enforcement officer is not used in any way, directly or indirectly,
while engaging in said political activities. As amployed herein, the
term "law enforcement officer” shall mean any membar of the East Windsor
Township Police Department whose primary duties and responsibilities are
the enforcement of the laws and regulations of the State of New Jersey
and the protection of the life, paace and property of Its citizens; and
is empowered by State statute to act for the arrest, detention and
conviction of persons violating the laws. It is understood that a police
officer will not engage in any political activity which requirea a
signature or donation or any other action which would indicate
compliance with the officer's request in the municipality in which he is
employed, nor shall he/she engage in any political activity or hold any

public coffice which would violate the statutory or common law of New
Jersay.

2. Whenever a law enforcament officer has received notice that
he/she is under formal investigation for alleged malfeasance,
misfeasance, nonfeasance of official duty with a view to possible
disciplinary action, demotion, dismissal or eriminal charges, the
following minimum standards shall apply:

a. Any formal interrogation of a law aenforcement ocfficer,
whether as a subject of the investigation or as a witness, shall take
place at the location designated by the inveatigatory officer, except it
shall not be conducted at the law enforcement officer's home unlaess the
home is specifically involved in the complaint, and preferably when the
employee is on duty. A membar of the Departmaent shall be compensated for
lost time accruing from inveatigations in accordance with existing
Departmental Policy. Tha guestioning of an officer shall be conducted at
a reasonable hour in a non-coercive manner, without threat or promise of
reward. The quastioning shall be of a reasonable duration and rest
periods allowed. Time shall be provided for peraonal necessities, meals
and telephone calls as are reasonably nacessary. The law anforcement
officer shall be entitled to the presence of his counsel or any other

cne person of his choice at any interrogation in connection with the
investigation.



ARTICLE XXXV]
BILL OF RIGHTS

{continued)

b. The law enforcement officer being investigated shall
be informed at the commencaement of any interrogation of the natura of
tha investigation, including whaether the officer is & targat of the
investigation, if known, the statute, rule or regulations allegedly
violated, if known, the names of any complainants, and the identity and
the authority of thosa conducting the investigation. This shall not
praclude the employer from subsequently modifying, amending or changing
the statute, rule and regulation under which the charges are brought.
Also, at the commencemant of any interrogation of such officer in
connection with any such investigation, the officer shall be informed of
the identity of all persons present during such interrogation. All
quastions asked in any such interrogation, whenever practicable, shall
be asked by or through a single interrogator.

a. No formal hearing by means of which a law enforcement
officer may be disciplined or penalized may be brought except in
accordance with Naw Jersey State Statutes.

d. The intarrogation of the employee concerned shall be
recorded mechanically or by written form. “Off the record” questions

shall not be permitted. Any recessaes called during the interrogation
shall be recordad.

e. 1f an officer is placed under arrest or is likely to
be placed under arrest for a criminal offensa, he/she shall be afforded
all constitutional rights and, in addition, he/she shall be given the
following warning prior to the commencement of any interrogation:

*1 am advising you that you are being guestionad as part of an official
inveastigation of the Police Department. You will be asked guestions
spacifically directed and narrowly related to the parformance of your
official dutias. You are entitled to all the rights and privileges
guarantead by the laws of the State of New Jersey, the Constitution of
this State and the Constitution of the United States, including the
right not to be compelled to incriminate yoursalf and the right to have
legal counsal present at each and every stage of this invesatigation.”
“I further advise you that if you refuse to testify or to answer
questions relating to the performance of your official duties, you will
be subject to Deparimental charges which could raesult in your dismiasal
from the Police Department. If you do answer questions, neither your
statements nor any information or evidence which is gained by reason of
such statements can be used against you in any subsequent criminal
proceading. Howavar, these statements may be used against you In
ralation to subsequent Departmental charges.”

£. It is understood that the provisions of Paragraph 2a-e
above shall not preclude initial or preliminary inquiries by the
Township and shall only apply upon the commencement of a formal
invastigation or the filing of a complaint.
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ARTICLE XXXVi

BILL. OF RIGHTS
{continued)

3. All investigations against law enforcemaent officers shall ba
conducted expeditiously. If charges are to be brought against the
officer, they shall be brought in accordance with law.

4, Thexe shall be removed from an officer's parsonnel file all
papers, files, reports, notes and copies thereof relating to an
investigation of a police officer when the investigation does not result
in any disciplinary action or when the officer is exonerated. These
items, if retained, shall be maintained separate and apart from the
personnal file. The officer may on proper notice inspect these
materials at thae discretion of the Chief of Polica.

S. No law enforcement officer shall be required to disclose,
for the purpose of promotion or assignment, any information concerning
his property, incomae, assats, debts or expenditures or these of any
membar of such officer's household, except where such information
relates directly to the officar's assignment or dutiaes. No officer shall
be required to take any lie detector or other test designed toc determine
the truthfulness of any statement as part of any investigation or as a
condition of employment.

6. There shall be no penalty nor threat of any penalty for the

exarcise by a law enforcement officer of his rights under this Bill of
Rights.
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ARTICLE XXXVIl
SEPARABILITY AND SAVINGS

A. Each and every clause of this Agreement shall be deemed
separabla from each and every other clause of this Agreement to the
axtent that in the event any clause or clauses shall be finally
determined to be in viclation of any law, then in such event, such
clause or clauses, only to tha extent that any may be so in violation,
shall be deemed of no forea and effect and unenforceable without
impairing the validity and enforceability of the rest of the Agreement,
including any and all provisions on the remainder of any clause,
sentence or paragraph in which offending language may appeac.
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ARTICLE XXXVI1i
FULLY-BARGAINED AGREEMENT

A. This Agreaement represents and incorporatas the complete and
final understanding and settlement by the parties of all bargainable
issues which were or could have been the subject of naegotiations.

B. The parties acknowledge that during the negotiations that
resulted in this Agreement, each had the unlimited right and opportunity
to make demands and proposals with respect to any matter or subjaect not
removed by law from the area of collective bargaining and that the
understandings and agreements arrived at by the parties after the
exexcise of that right and opportunity are set forth in this Agreament.

C. The Township and the Superior Officers®' Association, for the
life of this Agreement, each voluntarily and unqualifiedly waive all
bargaining rights, and each agreas that the other shall not be obligated
to bargain or negotiate with respect to any subject or matter referred
to or covered in this Agreement, or with respect to any matter or
subject not specifically referred to or covered in this Agreement, even
though each subject or matter may not have been within the knowledge or
contemplation of either or both parties at the time they negotiated orx
signed this Agreement.

D. This Agreement may be modified in whole or in part by the
parties by an inatrument in writing only axecuted by both parties.

E. It is the intent of the parties that the provisions of this
Agreemant will supersede all prior agreoments and understanding, oral or
written, expressed or implied, between the partiea and shall govern
their entire relationship and shall be the sole source of any and all
rights or claims which may be asserted in arbitration hereunder or
otherwisa. The Association, for the life of this Agreament, heraby
waives any rights to request or naegotiate or bargain with respaect to any
matters contained in this Agreement. It is mutually understocd that this

clause is a clear waiver as to any right or claim not expressed in this
Agreenent.
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ARTICLE XXXIX

DURATION OF AGREEMENT
A. This Agreement shall be in full force and effect for four
{4) years, from January 1, 2013 through midnight December
31, 2016,
B. The parties agree that negotiations for a successor

Agreexent modifying, amending, or altering the terms or provisions of
this Agreement shall commence by September 1, 2016.In the avent no
succesaor Agreemaent is completed, ratified and executed before December
31, 2016, the prasent Agreement will continue in force until said
successor Agreement has bean ratified and executed.

IN WITNESS WHEREOF, the undersigned have affixed their signatures
as the duly authorized legal representatives of the Township and the
Asgociation on the day of December 2015.

EAST WINDSOR TOWNSHIP

BY:
GRETCHEN McCARTHY oanice s. mronov |13y
Municipal Clark Mayor
Signed, Sealed and Delivered in the SUPERIOR OFFICERS’
presence of: ASSOCIATION OF THE NEW

JERSEY POLICEMEN'S
BEREVOLENT ASSOCIATION, INC.

LOCAL #191
ﬂ;fmy I Walpseso_ w24
- MARGARET L MILOSCIA
NOTARY PUBLIC OF NEW JERSEY
MY COMMISSION EXPIRES
T ON5/7/2017

49



